Nurse managers' management direction and role over time.
This study illuminates how 27 nurse managers experienced management direction and roles over a time period of three years. Fourteen of the nurse managers worked full-time in management positions during the time, while 13 during the same time completed a professional development course in advanced nursing at master-degree level. Two main directions were identified. One focused on management from the perspective of power and power transference, and the other focused on management from the perspective of theoretical knowledge related to nursing development.